Town of Tinmouth

Personnel Policy Committee
April 14, 2016
Minutes 

Select Board members present:  Laurie Phillips, Frank Sears
Personnel Policy Committee members present:  Stan Wilbur, Judi Fox, Amy Martone, Cathy Reynolds, and Pat Psholka
Others present: Gail Fallar- Board Assistant
Amy called the meeting to order at 7:05 PM.   
Minutes approved – motion by Stan, second by Pat. 

Reviewed the work plan.

Discussed who the plan applies to. Cathy provided some language on this issue that she pulled from the VLCT.  Gail provided a listing of employees with their weekly hours per week.  Ron is our only full time employee who is not elected. Stan suggested that we need to review the whole policy and determine the parts that we feel are important, regardless of the number of employees that the policy applies to.

We agreed to run through the entire template and determine which parts to keep and which parts to eliminate.  

The VCLT template was reviewed and edited for sections 1-6.
Health Benefits Presentation was made by Judi Fox including a print out of the Vermont Health Connect 2016 Plan Design.  Subsidies provided by Vermont Health Connect were reviewed.  There are two types of subsidies, premium subsidy which pays a portion of the monthly premium. There is also a deductible and co –pay subsidy which is available for enrollees in the silver or bronze plans. 
Town offers BCBS Platinum with premium of $656 single and $1313 for a family.  Judi provided some estimates for premiums through Health Connect. If the Town did not provide the Health Insurance, we could provide a Health Insurance Package that could be used to pay for insurance on VT Health Connect and the employee could choose their plan.  We will need to figure out the mechanism for this approach.

HSA is a fixed amount annually, if not used, the money belongs to the employee.

HRA is a promise to pay the deductible up to an amount, if needed. 

Judi reviewed an alternate approach where the Town would pay an annual allotment for insurance and each employee would pick their own plan.  

Employee feedback will be needed when we determine what our recommendations for health insurance are.  

Next meeting May 5 at 7:30.  Following meeting is tentatively set for May 19.

Meeting adjourned 9:01.

Respectfully submitted, Cathy Reynolds, Secretary           
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